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Sisters, Brothers and Friends,
It is with great honour and privilege that I present to you my report 
as Regional Executive Vice-President for PSAC’s Atlantic Region. 
I’m extremely humble to have had the opportunity to serve our 
members during what has proven to be an unpredictable term to 
say the very least. As it will be demonstrated in my report, I do  
everything with transparency and the members in mind. The  
membership’s interest has always been my main focus when  
making transparent decisions.

Colleen Coffey
Regional Executive Vice-President
Public Service Alliance of Canada,  
Atlantic Region
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ALLIANCE EXECUTIVE COMMITTEE (AEC)
The AEC meets weekly to conduct the ongoing business of the union. During my mandate, 
my portfolios included but were not limited to:

•	 Women’s Rights and Women’s Program
•	 Health & Safety
•	 Workforce Adjustment
•	 Environment
•	 Operational Services (SV) Bargaining Team
•	 Canadian Labour Congress (CLC) Canadian Council
•	 Phoenix Damages Oversight
•	 PSAC Working Group on Official Languages
•	 PSAC Strategic Focus Committee

NATIONAL BOARD OF DIRECTORS (NBoD)
The NBoD meets at a minimum three times per year (February, June and October) but with 
the pandemic, we’ve had bi-weekly meetings in order to respond to the high demand and 
ensure that our unions would remain on top of it.

NATIONAL CAMPAIGNS
We develop many campaigns based on the past resolutions adopted at Convention and 
based on the union’s principles and values. As such, some national campaigns can have 
a specific focus that can impact members of a certain workplace or region, but solidarity 
knows no borders. As such, listed below are national campaigns that had a big impact and 
will continue to play an important role for members in our region.  

Privatization — Uncover the Costs: The case of ending the privatization of  
Department of National Defence services

A detailed report was released during a national press conference held on October 26, 
2020. Regionally, we organized a webinar for the members of Union of National Defence 
Employees (UNDE) in order to share the report and campaign objectives.

NATIONAL
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UNDE members in Nova Scotia and New Brunswick organized Burma Shave events to  
promote the campaign website, where people can send a template letter to their local  
politician. We also lobbied Andy Fillmore, Liberal MP for Halifax, on several occasions 
about the cost of privatization.
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Privatization — Uncover the Costs: Call Centre Edition  
(Canada Revenue Agency)

More recently, we developed this campaign to counter the efforts of CRA to privatize call 
centre jobs. A national online ad campaign was developed with a letter campaign that 
received a great response from PSAC members and the general public. As I’m writing this 
report, UTE was getting ready to develop more mobilization.

Childcare

As tasked by our members, and until all levels of government adopt a universal,  
affordable, and accessible childcare system for all Canadians, we will continue to work 
toward achieving that goal. With the federal budget that was tabled in 2021, it’s even 
more important now that we keep the politicians’ feet to the fire and make sure they do 
what they promised. I’ve been around long enough to remember these same promises a 
few decades ago but this time certainly feels different, and we must ensure they don’t fail 
Canadian families and especially women, who need this important public service.

UNDE members in Gagetown.
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Phoenix Pay System

We held several rallies, lobbied various Members of Parliament and shared countless  
stories on the negative impacts of the Phoenix Pay System that were reported by the  
various media outlets.

Our members had to be creative and insistent to have access to their MP. In  
Newfoundland and Labrador, our members visited MP Seamus O’Regan and refused to 
leave the office until they were able to speak directly to him.

In Nova Scotia, MP Darren Fisher was paid a visit but unfortunately, he was in Croatia at 
that time. That didn’t prevent our members from applying pressure and being successful 
in arranging a phone call with the politician.

In Prince Edward Island, our members faced more challenges. The MP’s staff used strong 
tactics such as turning up the heat and locking the bathroom doors in order to discourage 
our members, but we all know too well that would only make them persevere even more. 
MP Lawrence MacAulay finally heard directly from our members.

After years of neglect on behalf of the employer we, PSAC, successfully bargained  
damages available to all PSAC members in the federal public service. Although it wasn’t 
perfect, it was the best outcome possible for our members. As the government transitions 
to a new pay system, we will continue to press that they listen to our warnings in order to 
avoid another disastrous pay system.

We have established a Phoenix Damages Oversight Committee on which I serve. The goal 
of this committee is to ensure that Treasury Board and PSAC meet on a regular basis to 
discuss the roll out of damages for current members and PSAC continues to advocate on 
behalf of our retirees.

Let’s also recognize the fact that the workers who work at the various pay centres are 
PSAC members and are not responsible for this debacle. I cannot imagine how difficult it 
must be to do their jobs. They deserve our respect and gratitude. 
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 Pharmacare

We continue to work with the Canadian Labour Congress and other unions on lobbying 
elected officials to promote Pharmacare.

Red Dress Campaign

Jaime Black, a Métis artist, launched The REDress Project in 2014. The installation  
art project involved collecting and hanging 600 red dresses, symbolizing the hundreds of 
Indigenous women and girls whose lives were stolen.

PSAC’s National Indigenous Peoples’ Circle and National Human Rights Council Indige-
nous Working Group partnered with Jaime Black to develop the Red Dress Pin in solidarity 
with all the Indigenous women who have been victims or survivors of violence.

The red dress pins were quite popular in our region. It’s a great way to make a statement 
and encourage dialogue on this important topic. The red dress pin was accompanied by a 
post card that our members send to their MPs.

https://www.jaimeblackartist.com/
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Thirsty for Justice

Our members of the St. John’s, Western and Central Area Councils made a wonderful  
video to highlight the importance of accessible public drinking water for First Nation  
communities across Canada.

When we could attend Labour Day events in person, we also brought a petition to these 
events and again had hundreds of these letters signed and sent to our MPs. In NB, the 
Greater Moncton Human Rights Committee brought the issue to the local farmers market 
and again were able to get the public to join our campaign and sign letters. Same initiative 
took place in the Halifax Regional Municipality.

BARGAINING
It’s been extremely rewarding to have the pleasure of working with various bargaining 
team members whose dedication never wavered, even though bargaining can be a  
strenuous and lengthy exercise. We encountered many new challenges and had to adapt 
our strategy as we had to convert our bargaining to the virtual world. Nevertheless, we 
adapted and were able to succeed and get many agreements ratified by the membership.

As REVP, on a national level I was responsible for the Operation Services (SV) Group. 

https://vimeo.com/431194614
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The Atlantic Region is comprised of 203 locals and 26,276 members. 

New Brunswick: 60 locals and 9,118 members;
Prince Edward Island: 14 locals and 3,198 members;
Nova Scotia: 82 locals and 7,734 members; and
Newfoundland and Labrador: 47 locals and 6,226 members.

EDUCATION

Atlantic School

The regional school took place in Dartmouth, NS from October 17-21, 2018 with over  
65 participants. It is our plan to schedule an Atlantic School in 2022. The school provides 
a great opportunity for members to come together, network, learn from one another and 
build the strength and solidarity of our union.

Online Learning

Our education team designed an online learning system for our members to access at 
their leisure. Although it’s not comparable to in-person training, it’s a substitute that 
proved to be useful during the pandemic.

Moving Forward

As we plan post-pandemic, it’s paramount that we put the necessary extra resources in 
place to promote in-person attendance. Our members will need to network with one  
another, which is one of the most educational tools. I’m hopeful that we will be able to 
accept more participants at our future Atlantic School and other regional conferences. 
Finally, as soon as it is safe to conduct in-person training, we will do so.

Education Corner

In order to promote our education courses and other educational materials, the  
Education Corner is a section in our regional newsletter dedicated for that information.

REGIONAL
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REGIONAL CONFERENCES

Racially Visible Conference

The conference took place at the Lord Nelson Hotel in Halifax the weekend of  
March 13–15, the weekend when COVID-19 became part of our day-to-day lives.  
PSAC staff went above and beyond and worked in close collaboration with hotel staff  
and suppliers in order to ensure that the conference was safe for all 32 participants.  
The keynote speaker was Tareq Hadhad, a Syrian-Canadian refugee who founded  
Peace by Chocolate and who told his story of escaping a war.

Women’s Conference

In October 2019, 70 activists participated in the Regional Women’s Conference held in 
Gagetown. Training was focused on empowering women. Topics included sexual  
harassment and consent, the gender equity task force and included a panel of experts.

Health, Safety and Environment Conference

We held our Health, Safety and Environment Conference in Moncton, June 7-9, 2019. The 
theme of the conference was “Are You Safe at Work?” and focused on violence prevention 
in the workplace and particularly the amendments to Bill C-65. In addition, for the first 
time, the regional conference also focused on environmental awareness.

DCL Conference

This conference, open to PSAC members who are part of a Directly Chartered Local (DCL), 
took place in Halifax, NS November 15-19, 2019. It provided members with a networking 
opportunity and also training opportunities including: understanding your service  
agreement, the regional union structure, resolutions writing, strengthening your local, etc.

Young Workers Conference

Was scheduled to take place in the fall of 2020 but had to be postponed due to the  
pandemic. We’re hoping that it will take place, in person, in the fall of 2021.
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FEDERAL, PROVINCIAL AND MUNICIPAL ELECTIONS
As a rule of thumb, we don’t tell our members how to vote. However, our members request 
that we share valuable information with them to assist with making an informed decision. 
That’s how we guide our work during elections. Having said that, we work with our labour 
organizations to maximize our efforts and resources and to ensure we have specific  
objectives, or in this case, target specific ridings or candidates.

When our Regional Council met in St. John’s, NL, for our meetings, our Council Directors 
volunteered their time making phone calls to Newfoundlanders and Labradorians in the 
riding of St. John’s East to support NDP candidate, Jack Harris. Some of our Council  
Directors even went door knocking. This was a wonderful experience for many and it 
proved to be a successful endeavour. 

Provincial Election – New Brunswick – September 14, 2020

Since we aired radio ads during the provincial election campaign, we registered as a third 
party as per the NB Election laws. We sent general information to all of our members in 
NB on two separate occasions and we also sent specific riding information to nine  
targeted ridings where the races were deemed to be very close. We did have five PSAC 
members who ran for various political parties, and I thank them for their dedication to our 
democracy.

Provincial Election – Newfoundland and Labrador – March 25, 2021

For this provincial election, we provided a financial contribution to the NDP as two former 
PSAC members were running for the party, including the leader of the party, Alison Coffin. 
We also sent nonpartisan information to our members encouraging them to vote.

Municipal Election – New Brunswick – May 10, 2021

We encouraged our members in NB to vote during the municipal election and we also tar-
geted the municipalities where we had PSAC members running for office. 

Marc Blanchard (UHEW) – Town Council of Saint Andrews
Isabelle Forest (UHEW) – City of Moncton
Jeffery Wallace (USJE) – City of Moncton 
Jean-Marc Brideau (UTE) – City of Dieppe
Taha Maarous (CEIU) – City of Dieppe
Susan Cormier (GSU) – Shediac-Beaubassin-Cap-Pelé
Mike LeBlanc (GSU) – Town of Bouctouche 
Pauline Hébert (CEIU) – Town of Bouctouche
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AREA COUNCILS & REGIONAL COMMITTEES
We have seen the creation of various new committees in the last four years. Below is the 
list of active committees.

We held a forum for the chairpersons for each of the regional committees, in June 2019. I 
am hopeful this forum is one that will continue. In addition, we’ve had an all committees’ 
chairpersons teleconference for all committees and again for the chairpersons of each 
specific group of committees. This seemed to be beneficial for committee brainstorming, 
networking, and communicating.

I have to say that our regional committees continued to do fantastic work, even when the 
world was faced with a global pandemic. They proved to be flexible and answered the call 
of their local communities in need. We have showcased their work in a short series we 
called Committee Success Stories. It’s important that we promote the work of our  
committees and as such, I want to briefly highlight one story per province, although please 
note that we have many more stories to share which can be found on our website or social 
media.

Committee Success Story – NB – Pride in Greater Moncton

Under normal circumstances, the PSAC regional committees in the Greater Moncton 
Area would get together and participate in the pride parade. Given that it wasn’t possible 
because of the COVID-19 pandemic, the members of the Greater Moncton Human Rights 
Committee thought it was even more important to play a role in support of the LGBTQ2+ 
community.

The initial idea was to paint rainbow crosswalks in smaller communities that are close 
to Moncton. Given that the logistics were quite complicated, they came up with another 

plan; painting picnic tables with the 
colours of the rainbow. Trying to go 
above and beyond, they thought it 
would be an even better initiative 
to obtain the tables from CORCAN, 
but it was not possible because the 
facilities were closed due to the 
pandemic.

That didn’t stop them. They obtained 
picnic tables from the  

municipalities and they got together on July 18th (while practising physical distancing) and 
painted the picnic tables to look like rainbows. Some members even used their volunteer 
leave in advance of the event in order to prepare the materials.

They completed a total of three picnic tables and delivered one to the Village of  
Memramcook and two to the Village of Dorchester.

It earned them a shoutout from their local Member of Parliament and former CHEA-PSAC 
member, Ginette Petitpas Taylor.
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Committee Success Story – PEI – The tweet that changed everything

“This was a clear case where PSAC political activism worked to the benefit of our  
members. The Mayor has a big platform by which to shape public opinion and by  
spreading the message that federal public sector employees were not working he was 
negatively affecting our members. As a team, we acted quickly and decisively, and the 
end result is that an elected leader who was pushing a policy which would harm our 
membership is almost certain to pick up the phone and call us the next time he wants to 
say something about government workers.”  — Dan Aiken, then Chairperson of the Area 
Council
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Committee Success Story – NS – Pride of being a public sector worker

Regardless of their location, PSAC members talk to one another in order to exchange 
ideas. Chris Di Liberatore, Chairperson of the NS Area Council 1, noticed that members 
in British Columbia had access to lawn signs that thanked public sector workers for their 
work. He thought it would be a great initiative to implement in the Atlantic Region. He 
raised the idea with myself and I ensured that those signs would be made available to all 
Area Councils in our region.

We managed to order the signs and to distribute them safely to members and workplaces 
who wanted to highlight the valuable work of PSAC members.
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Committee Success Story – NL – Thirsty for Justice

The three Area Councils in Newfoundland and Labrador (St. John’s, Western and Central) 
met virtually to discuss plans to commemorate June 21st, National Indigenous Peoples 
Day. They recalled the successful Thirsty for Justice campaign and how it was still a  
current topic. That led to Sister Bonnie Lou coming up with the idea of creating a video 
that would demonstrate the relevance of the campaign’s message. She explains it in her 
own words: “This campaign has a powerful and extremely important message. Indigenous 
Peoples need access to clean drinking water. It’s nonsense that we still need to talk about 
this issue, but we will not rest until clean drinking water is accessible to every Canadian of 
this land.”

Watch the video here.

AreA CounCils

NB: Greater Moncton

NB: Miramichi

NS: Area Council 1 (HRM)

PEI: Charlottetown

PEI: Western PEI

NL: St. John’s

NL: Gander

NL: Western

regionAl Women’s Committees (rWCs)

NB: Greater Moncton

NS: Halifax

NS: Annapolis Valley

NS: Cape Breton

PEI: Charlottetown

PEI: Western PEI

NL: St. John’s

NL: Rocky Harbour

NL: Gander

NL: Cornerbrook

NL: Labrador – Goose Bay

https://vimeo.com/431194614
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HumAn rigHts Committees

NB: Greater Moncton

NS: Halifax

PEI: Charlottetown

NL: St. John’s

Young Workers Committees

NB: Greater Moncton

NB: Fredericton

PEI: Charlottetown

NS: Halifax

NL: St. John’s

NL: Cornerbrook

WORKSITE VISITS
The favourite part of my role is interacting with our members. As such, I’m always  
delighted to conduct workplace visits in order to meet with members in various  
workplaces and have the opportunity to hear directly from them. 

When I was allowed to travel, I would reach out to the PSAC Regional Representatives and 
to Chairs of Committees to let them know I was coming and to organize work site visits. 
These visits were amazing! Members told me repeatedly that no one has ever come to 
visit their workplace and they really enjoyed having the opportunity to chat with a union 
elected official. It was also a great opportunity for me to promote the work of our union 
and anyone who has met me knows that when I start talking, I can go on and on…

I remember when I was travelling to Cape Breton, and as I drove over the Canso causeway, 
it hit me that we had members here. I called the local President to say I would be passing 
by again the next day and he organized a meeting with the members on shift. Even those 
who were on their day off showed up for my visit. They were so excited to show me exactly 
how they did their jobs, and it was very impressive.

Let’s not forget the Atlantic Leadership Tour in June of 2019. Along with our President and 
National Executive Vice-President, we made the rounds in Atlantic Canada and were able 
to meet with a variety of PSAC members at various workplaces.
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REGIONAL COUNCIL
I’m happy to report that we had an excellent team of Directors and Alternates that stepped 
up to the plate. We had a collaborative working relationship and worked extremely well  
together. We also made important decisions that would bring the Regional Council closer 
to the members. As such, we made the decision of ensuring that the Council meetings 
would alternate provinces in order to invite more members to observe and network with 
Council Directors. In addition to the meeting rotation, we also try to do some form of 
political action when we meet. Even though we had to transition our meetings to a virtu-
al platform, that didn’t prevent us from doing something political that would benefit our 
members during our meetings. We recorded videos to discuss the importance of April 28 
– The National Day of Mourning and we even did a video aimed at the AEC to ensure our 
regional convention would be extended by an extra day to deal with the business at hand, 
and that lobby proved to be successful. 

Our excellent Regional Council team!

REVP Colleen Coffey and National President Chris Aylward visited the Fish Hatchery in  
Fredericton, NB.
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DIRECTLY CHARTERED LOCALS
As REVP, I have the responsibility and honour of ensuring the well-being of our Directly 
Chartered Locals. To provide them with the tools required to ensure their success, the 
Atlantic Region hosts a triennial DCL Conference in order to enable networking and  
educational opportunities. More recently, on a national scale, PSAC organized an event for 
post-secondary sector members, which was a great success.

Our DCLs represent a strength and diversity in our union. Whether it be Locals in First  
Nations communities, Commissionaires, women’s shelters, provincial or municipal  
employees, their activism is felt through our union and society as a whole. See the  
diversity for yourself.

neW BrunsWiCk

•	 City Hall Employees Association (CHEA) – City of Moncton
•	 Listuguj Mi’qmaq First Nation Council
•	 Burnt Church First Nation
•	 Union of Graduate Student Workers (UGSW) – University of New Brunswick
•	 St. Thomas University Support and Administrative Union (STUSAU)
•	 Workers Union of St. Thomas University Student Union (WUSTUSU)
•	 Professional and Technical Staff Union at the University of New Brunswick (PTSU)
•	 School Board Employees Union (SBEU) – Province of New Brunswick, Department  

of Education
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PrinCe edWArd islAnd

•	 PEI Commissionaires

novA sCotiA

•	 DASC Industries
•	 Chrysalis House
•	 Bryony House
•	 Harbour House
•	 Commissionaires at the Halifax Bridges and Halifax Regional Police
•	 Dalhousie Post-Docs
•	 Eskasoni First Nation

neWfoundlAnd And lABrAdor

•	 Teaching Assistants’ Union of Memorial University of Newfoundland (TAUMUN) –  
Memorial University

When they require our Union’s assistance, we are here to deliver and we have concrete 
success stories to prove just that.

POLITICAL ACTION

Bryony House 

Bryony House is one of three women’s shelters represented by PSAC in Nova Scotia. 
Faced with a “challenging” management team, the union was forced to develop public 
campaigns twice in less than three years in order to bring about positive change.

You will most likely recall the first campaign, We Need A Home, aimed at putting pressure 
on the management team to find a home for the shelter which found itself homeless.  
Our campaign was successful, and because of the activism of the members in the  
Atlantic and the local community support, the shelter did find a home to again service 
women and children fleeing domestic violence in the HRM. 

 But it didn’t stop there. The management team then tried to silence its staff by trying 
to remove their seats from the Board of Directors. Then came campaign #2: Protect the 
voice of the frontline staff at Bryony House. Once again, we aired radio ads, displayed 
billboard ads, launched an email writing campaign and yes, we were successful!

All that to say, when asked by our members, we can deliver successful campaigns, but 
they wouldn’t be successful without the community and labour support. That’s what  
solidarity is all about.

Although the next campaign story isn’t part of a DCL, it proves that sometimes, strength is 
not only in numbers.
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Contracting out at CFB Greenwood

I was shocked to learn 
that my very own work-
place wanted to try and 
contract out the  
positions of seven 
women cleaners. In the 
beginning I was asked 
why we were doing this 
campaign, because it was only impacting seven workers. It might have only been seven 
workers, but every single one of them has bills to pay, families to care for, and lives in our 
community. One job contracted out is too many and we all know it means the same job 
done at a lower cost, therefore cutting corners at every instance, which is not acceptable.

I wanted to build a campaign based on the US Uncle Sam military recruitment poster. 

We built the campaign, You Could Be Next, to alert the local community and other base 
workers that if we didn’t stop this trend, it would only empower the employer to attempt 
contracting out other jobs.

Radio ads, an information table at the local mall, meetings with local politicians, rallies  
at 6 am at the entrance to the Base, you name it, we did it! And yet again, we were  
successful in protecting the jobs of these seven women. 

But this campaign went beyond protecting those seven jobs. The Department of National 
Defence stopped contracting out cleaning jobs across Canada and in fact, this NS  
campaign protected other jobs in Ontario. To date, the Base in Greenwood has hired a 
dozen more cleaners, all indeterminate positions. No more contracting out of cleaner jobs 
there!
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ORGANIZING
We continue to place a lot of emphasis on the post-secondary education sector and our 
Regional Organizer, Alex Bailey, is doing a great job at building capacity. 

Dalhousie University

We are continuing our organizing drive at Dalhousie University.

This includes all workers currently employed by Dalhousie University in the province of 
Nova Scotia who occupy positions classified as Dalhousie Professional and Managerial 
Group (DPMG), except those covered by other collective agreements.

These are mostly staff managers and middle managers who are not grant-paid. They have 
formed their own employee advocacy group called DPMG. They are not a certified trade 
union. They informally bargain with the university administration to attain some common 
provisions in their individual employment contracts.

Number of workers in the proposed bargaining unit(s): 800+ Professional and Managerial 
staff

MAP Communications

We are beginning the early stages of organizing workers at MAP Communications which is 
part of a national organizing campaign.

It includes all Customer Service Representatives employed by the employer in the province 
of Nova Scotia.

Number of workers in the proposed bargaining unit: 70

COMMUNICATIONS
My door and phone are always open to members. Even though I’m inundated with emails 
on a daily basis, I always make the time to get back to our members, even if it means 
making evening or weekend phone calls. Being transparent and accessible to the  
membership has always been a top priority of mine and I feel confident that I was able to 
succeed in those aspects. It continues to amaze me that some members feel surprised 
that I return their call or email them myself. Members are my priority and can contact me 
at any time. I was elected to assist our members and that means that they can reach out 
to me anytime. It’s one of my favourite aspects of this role. 

Regional Newsletter

My staff does ensure that frequent communication is sent to our members on a regular 
basis. We send an electronic newsletter at least once a month. Having said that, it’s more 
frequently sent every two weeks because there’s usually a lot of updates and important 
information to share. If we have our members’ personal email address, then they are 
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automatically added to our distribution list. Not only is it a tool to promote events, regional 
campaigns and information in general, but it also provides another way for our members 
to reach out directly to their union. It’s easy to simply hit the reply button and share your 
thoughts or comments, which I always read. If we have a personal email address for our 
members, then they are automatically subscribed to this newsletter.

Social Media

I can’t say that I’m personally active on Facebook and all the other social media tools but 
rest assured I have staff who does that on behalf of our region. We keep on increasing our 
presence on social media and we can be found on Facebook, Instagram, Twitter, YouTube, 
Vimeo and so on. For those of you who are social media gurus, no, we haven’t joined  
TikTok, yet.

REGIONAL OFFICES

Prince Edward Island

We had no choice to relocate the office since our lease has expired and the owner  
signified it wouldn’t be renewed. We therefore moved to downtown Charlottetown and held 
an open office ceremony on September 4, 2018.
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Newfoundland and Labrador

We have relocated our office to a location in downtown St. John’s. The move was  
completed in May 2021. The office will be more accessible to the members and most 
importantly, safer for our staff members. Members will be invited to visit their new union 
office whenever it is deemed safe to do so.

Nova Scotia

I’m extremely happy to report that PSAC purchased land and is building a brand new office 
in Dartmouth, NS “City of Lakes Park”. It was more fiscally responsible to invest in  
building our own office since the price of land was affordable. In the long run, it will prove 
to be financially beneficial and it also enabled us to adapt the building to our specific 
needs, such as having gender-neutral bathrooms, a large boardroom to accommodate 
education, regional council meetings and other events. The office is expected to be  
functional by the end of this year. Rest assured, we will be having an open house  
ceremony whenever it is safe to do so.

New Brunswick

Similar situation to Nova Scotia, our lease was up for renewal and it was more beneficial 
to purchase land and build a new office. As I’m writing this report, the details are still  
being finalized, but the plan is to move into our new office by January 31, 2022.
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ANTI-RACISM
Many of our members took part in local rallies and other events in order to denounce 
systemic racism. As a union, we will continue to support organizations that will work with 
us in order to dismantle systemic racism. We have also taken steps internally, within our 
union, to provide education and tools to our members.

We also offered various training opportunities such as a webinar, An introduction to  
Anti-Racism for White Folks. 

Brother Neville David, Director for Racially Visible Members, and I co-signed a letter in 
February 2021 that was sent to the chairperson of the regional committees reiterating 
the importance of Black History Month. We included a printed copy of the poster that was 
designed by our PSAC staff.

I’m also extremely delighted to report that Sister Lynn Jones, former PSAC member,  
received an honorary doctorate in Education from Mount Saint Vincent University (MSVU) 
in November 2020.
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GLOBAL PANDEMIC
Words cannot express how the global pandemic has affected our members and the way 
we conduct our business as a union. However, we have adapted and continued to deliver 
crucial services to our members. Our members working in the federal public service also 
demonstrated that they could deliver quality public services to millions of Canadians in 
a very short period of time. Other PSAC members who don’t work in the federal public 
service continued to go to work, whether it be in the workplace itself or juggling the many 
challenges of working from home. Health and safety has always been and will always be 
a crucial part of the union’s advocacy and services to members. We also advocated on 
behalf of frontline members to ensure they were treated as fairly as other first responders 
in order to obtain their vaccine.
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COMMUNITY PARTNERS
Part of our success is based on partnerships we have established over the years with 
other progressive non-profit organizations. We support their campaigns, share their event 
information and they do the same with our ongoing issues. Some of those organizations 
also receive some funding on behalf of our union. It’s imperative that we continue to foster 
these collaborative relationships in order to improve working conditions of all workers and 
society in general. The short list below provides a brief snapshot of those allies:

•	 ACORN (NS)
•	 Ecology Action Centre (NS)
•	 Halifax Workers’ Action Centre (NS)
•	 Canadian Centre for Policy Alternatives – NS Chapter (NS)
•	 NB Common Front for Social Justice (NB)
•	 NB Coalition for Pay Equity (NB)
•	 MacKillop Centre for Social Justice (PEI)
•	 Common Front NL (NL)
•	 Canadian Federation of Students

FEDERATIONS OF LABOUR
PSAC members continue to play a vital role within the various Federations of Labour in the 
Atlantic Region. We can rely on our members to represent our issues and views and bring 
forth our issues at the table. In addition to our regular representation, we can be thankful 
and proud that we can count on additional representation by members who were elected 
by Federation of Labour delegates. Thanks to all who continue to work on our behalf for 
the greater good of the labour movement. Those members are:

neW BrunsWiCk

Shanny Doucet, PSAC Representative and VP Women’s Issues
Joey Dunphy, PSAC Representative
Vicky Mazerolle, Women’s Committee
Allison Short, Young Workers Committee
David Meade, Health, Safety and Environment Committee
Isabelle Forest, Political Action Committee
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neWfoundlAnd And lABrAdor

Roger Duffy, PSAC Representative
Leanne Moss, PSAC Representative and Young Workers Committee
Angela Decker, Women’s Committee
Gail Budgell, Human Rights Committee
Darren Parsons, Health and Safety Committee
Steve Warren, Worker’s Compensation Committee
Katherine Laliberte, Education Committee

PrinCe edWArd islAnd

Marilyn Gallant, PSAC Representative
Jody LaPierre, Treasurer
Debi Buelle, Secretary
Valerie Quinn, Trustee
Kim Asling, PSAC Liaison 

novA sCotiA

Colleen Coffey, PSAC Representative
Chris Di Liberatore, PSAC Representative
Rhonda Doyle-LeBlanc, Women’s Committee
Wayne Kelley, Anti-Racism / Human Rights Committee
Brandon Thorne, Young Workers Committee
Brian Oldford, Health and Safety / Workers’ Compensation Committee
Gisele Weignartshofer, Political Action Committee
Bill Kroeger, Education Committee
Morgan Wheeldon, International Solidarity Committee

STAFF
During the past years, some of our staff have retired and I wish to thank them and  
recognize them for their contribution to our union and to the labour movement.

Brother Larry Gagnon who served as a negotiator retired in June 2019 after 43 years  
of service.

Brother Dave Shaw, our regional organizer, retired in March 2019 after 16 years of  
service.

Brother Mark Rogers, regional representative in the Nova Scotia regional office retired in 
June 2020 after 17 years of service.
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Sister Janice Grant, regional representative in the Nova Scotia regional office retired in 
December 2019 after 20 years of service.

Sister Debbie McLaughlin, regional coordinator for the Atlantic Region, retired in  
September 2018 with 22 years of service.

Sister Rowena Baker, secretary in the Nova Scotia regional office retired in November 
2018 after 21 years of service.

I must recognize the regional staff who have proven to be extremely flexible and dedicated 
as we faced many new challenges during the pandemic. They went above and beyond and 
for that, I thank them on behalf of our membership.

I also must recognize my staff: Katie and Sébastien. They are the people who ensure that 
my office runs smoothly and that nothing falls into the cracks — as difficult as that may be. 
There’s always so much activity in the REVP’s office and I couldn’t stay on top of it without 
the dedicated support of both Katie and Sébastien. They are absolutely amazing and work 
so hard; like many of you, their work never stopped when the pandemic happened, if  
anything, the workload was much greater. I am the luckiest REVP in PSAC.

Finally, I have talked a lot about what we have done and it is always what WE have done, I 
don’t do anything alone; we are a team and staff in the Regional Offices are as important 
to the team as are Katie and Seb. I could not do any of the work that is done in the region 
without the dedication and continued support that I receive from our great staff. Never 
has the work been an “I” campaign, it is always a “we” campaign!

And to the Council, the Committees and the Membership, you always show up when I need 
you to and for that I am forever grateful.  

Thank you for electing me in 2017 and giving me the opportunity and privilege to serve 
you. 

In solidarity always,

Colleen Coffey


